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MEMORANDUM FOR SEE DISTRIBUTION

SUBJECT: US Army Garrison Wiesbaden Command Policy Letter 6, Civilian Misconduct

1. References:
a. Army in Europe (AE) Regulation 27-9, Misconduct by Civilians, 29 January 2009.

b. AE Regulation 550-56, Exercise of Jurisdiction by German Courts and Authorities Over
US Personnel, 3 September 2003.

c. AE Regulation 550-50, Exercise of Foreign Criminal Jurisdiction Over United States
Personnel, 26 November 2007.

d. AE Regulation 600-1, Regulated Activities in Europe, 30 November 2007.

¢. AE Regulation 600-700, Identification Cards and Individual Logistic Support,
8 February 2006.

2. Purpose: To establish policy and procedures for the administration of the comniunity
supervision program to any adult or juvenile who engages in misconduct.

3. Applicability: This policy letter applics to all individuals who are not on active military duty
but receive individual logistic support (ILS) from the US Forces (are permitted access to and use
of US Forces facilities) regardless of command sponsorship status, including but not limited to
the following:

a. Appropriated and non-appropriated fund Department of Defense (DODj civilian
employees, their Family members, and all members of their households.

b. Family members of U.S. military personnel, members of households of US military
personnel. and US military retirees and their Family members

¢. Employces of government contractors and their family members, government consular and
diplomatic personnel and their family members.
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4. Policy: The Commanding General, US Army Europe and 7th Army, authorizes individual
logistic support, on the condition of good behavior. to civilians who accompany the US Forces.
All personnel subject to this policy letter will avoid misconduct and promote good conduct, and
cooperate fully with US Army Garrison Wiesbaden and other military. school, and host nation
authorities in the investigation of incidents involving civilian misconduct. Sponsors will refrain
from engaging in misconduct and will make every effort to prevent misconduct by their Family
members. Depending on the facts of a specific case, | may offer adult and juvenile offenders who
engage in misconduct the opportunity to participate in the community supervision program. The
offender (sponsor or parents if the offender is a juvenile) must consent in writing to any
community supervision program. The agreement should specify what will constitute satisfactory
compliance with the program (for example, regular attendance at weekly meetings: bi-weekly
reporting to a community supervision officer) and successtul completion of the program. When
deciding other appropriate action(s) to take against the offender, I will, as the CMAA, consider
failure to consent to or unsatisfactory participation in a community supervision program. As the
CMAA, T will designate a Soldier or civilian (for example, local military police juvenile officer)
to supervise persons participating in community supervision programs. The community
supervision officer will make periodic reports (verbally or in writing) to the ACMAA about the
otfender’s participation in the program.

5. Responsibilities: Sponsors shall refrain from engaging in misconduct and will make every
effort to prevent misconduct by their Family members. In the event that misconduct takes place
and participation in the community supervision program is offered and agreed to, the offender,
sponsor or parent/guardian shall arrange with his/her unit commander or the head of the tenant
organization to jointly determine what community service activities will be performed by the
offender. The offender, sponsor or parent/guardian must provide transportation to the site of
community service activities.

a. Unit commanders, the chain of command and heads of tenant organizations shall work
with military personnel and civilian employees to identify specific community service activities
that will not only support their organization and the community at large. but will also impress on
the offender that more serious adverse consequences (such as withdrawal of logistical support.
bar from U.S. Forces facilities or early return of dependent) may result should misconduct
continue.

b. Assistant Civilian Misconduct Action Authority will provide program oversight and
assistance to sponsors, unit commanders, and heads of tenant organizations in identifying
alternative community supervision program activities (e.g. Red Cross, U SO, Chapel. Community
Activity Center) in cases where it is not possible to permit an offender access to the sponsor’s
assigned unit to perform community service activities.
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6. The contents of this policy letter will be reviewed and revalidated annually. Comments or
recommendations pertaining to this policy letter should be directed to the US Army Garrison
Wiesbaden Assistant Civilian Misconduct Action Authority, at DSN 337-6150. or civilian

(0611)-705-6150.

JEFFREY W. DILL
COL. IN
Commanding

DISTRUBTION:
A+

“ad



